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23 getover 1957

MEMORANDUM FOR: Deputy Director (Bupport)
SUBJECTY 1 Peychietric Progranm

| REFERENCES t: 8. Memorvendum for DD/8, dated 22 Qotober

! 1§57, Bubjects The Feychiatric Program

b. Memorendum for C/MB, dated 17 Oatober
1957, Subject: Outside hActivities of
Peychiatriats

25X1A%9a I informed D;-mt wesk that sny discussions regarding

his future would necessarily involve the United States Public
Health Bervice. Bowever, in reply to hls besic guastion, I
stated I was not interested in having the Pesychiatric Progran
hesded by axyone on & part-time basis. He indicated that he
would prefer to cutline his position in writing for our con-
sideration, to which I sgveed. His meworendum is attached,
addressed to you. Attached eleo is & pravious memorendum to we
on the subject "Quiside Activitles of Psychiatrists”.

25X1A%a I an prepered to desl with this situstion but I am forward-
ing these memoranda to you out of courtesy to Or JJ oot i the
avent you cere to discuse this with me bafore I take final action.

JOEN R. TIETJEN, M.D.
Chief, Medical Btaff

Attachmentel
Heferanced Memorands
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Chief, Medical
Staif
25X1A%9a
PD/8:LEW:laq
msmm on:

/Med Stf w/orlg of memo & att.
1,1*’ I}D 8 E.O. file w/cc of memo w/o att -
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1t 2 John -~ I have studied all of the
koow, I am very proud of oux Psychiatric
Program and woulld certainly hate to sse
it go down hill, At the same time, 1do
nat see how we car place cur peychistric
service on g different basis from that of
the vemainder of our Medical Frogram.
for us to provide paychistrists os a full
time basis without resorting to the un-

wsual, and to my mind somevwhat cues~
donsie sohaions whichTo-

. Iwould, of course, regret Bob's
mwmwmhutm
that he is extremely capable, However,
if b ts convinced, as hie paper would
indicate, that there is oo slternative,
then | suppose we must accept his position
and work out some other means of carry-
tng op our Program. As grateful as i
am o Bob, T think that this ia oot estively
s cnesided affair inasruch as be has
gained extremely valuable axperience
with the Agency and has, at our expense,
received valusble training which 1 assume
contributes in & large measure to Ms
having reachad & stage in his profession
where he feels that he can no lenger sat-
isfy his professional desires and continue
in his present cepacity. Accordingly, i
he 12 to leave I wotld assume that he
would be more then gisd to remain with
us wti] we find a sultable replacement
and assist us in every posaible way to do

this, e/
L. K, White
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